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Should you contribute?  Is it a good 
deal?  What about all those funds?  
Here’s what you need to know. 
 
401(k) plans seem to be all over the news.  
From a recent Frontline exposé to a primetime 
commercial stating that many 401(k) 
contributors will pay well over $100,000 in fees 
through that retirement plan.   

Nothing tied to the financial industry is free, 
and 401(k) plans are no different.  Either you or 
your employer or both are paying significant 
fees to many different service providers.  This 
Newsletter will provide you the basics, but it is 
really just scratching the surface of this 
complex investment vehicle.  

 

Should I use it? 

Assuming you won’t need your 401(k)  
contributions until age 60, maxing out your 
contributions are probably a good idea.  
Millions of people need to do more to prepare 
themselves for retirement.  Most of us can and 
should do more to reduce reliance on any 
government assistance (assuming both the 
government and assistance still exist in our 
retirments). 

To Learn More: 
Kurt Winiecki 
(312) 214-3321 
Kurt@WinieckiWealth.com   
www.WinieckiWeatlh.com 
 

Speaking Events: 
 

 September 10:  “Is ERISA 
the Next Asbesots?  
Avoiding 401(k) Trouble in a 
Changing Time. 

 September 30:  Illinois State 
Bar Association:  Financial 
Planning Panel.   
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Saving for yourself in a tax-deferred account 

increases your wealth in several ways.   

First, most people simply would not save as 

much if they had to remove it from their 

bank accounts.  This “forced savings” feature 

is helpful even for disciplined savers.   

Second, 401(k) contributions are deductible 

on your tax return, which lower your tax bill 

and frees up money to pay current expenses.   

Third, for most people, their taxable income 

in retirement will be lower than pre-

retirement because they will no longer be 

earning a paycheck.   

Finally, employees should always try to at 

least contribute up to the employee match:  

that match is free money that will exceeds 

any investment return available elsewhere. 

 

What does it cost? 

New Department of Labor rules require plan 

sponsors/employers to show deductions from 

individual 401(k) accounts every quarter.  

This should be done by including each 

deduction and related service on employee’s 

quarterly account statement.  Looking at your 

statement, you should see numerous fees that 

are typically a percentage of the account 

balance:  mutual fund expense ratios, 

investment advisor fees, plan administration 

fees, recordkeeping fees and custodial fees.   

“Is ERISA the Next Asbestos? 

-Recent 401(k) Presentation at CBA 

On September 10, 2013 at the 
Chicago Bar Association, Kurt 
presented “Is ERISA the Next 
Asbestos?  Avoiding 401(k) 
trouble in a Changing World” to 
dozens of attorneys.  WWM 
developed this continuing legal 
education program to address the 
disconnect between how 
employers are administering their 
401(k) plans and employer duties 
under federal law.  In our 
experience, employers from 
physician practices to law firms to 
manufacturers are unaware of the 
new Department of Labor rules, 
what they pay and how much that 
lack of awareness may cost them 
– possibly personally.   
 
We are happy to present our 
401(k) program to any law firm or 
accounting firm for professional 
credit.  Contact Felicia Winiecki if 
interested in this hour-long 
program. 

Disclaimer:   

Kurt Winiecki no longer practices 

accounting or law.  The issues 

discussed in this Newsletter are 

general comments and are not and 

should not be construed as advice.  

Creating strategies related to these 

issues requires knowledge of 

specific situations and advice from a 

tax or legal professional. 

This article is not advice.  It raises 
issues that may be of interest and 
helpful to investors, but many 
assumptions, related issues and 
risks related to this article have 
not been disclosed here. 



Multiplying those quarterly fees by 

four will provide an estimate of your 

annual fee.  Dividing that annual fee 

by the average account balance 

throughout the year will provide an 

estimate of the percentage of your 

account balance you pay every year 

(excluding non-asset-based fees). 

Fees vary drastically.  Typically, 

larger plans pay less as a percentage 

of assets in the plan than smaller 

plans.  Employers may have to pay 

more of the fees when a plan starts 

up, then shift the fee responsibility to 

the employees as the plan grows.  A 

plan with $20,000,000 in assets may 

pay .75% of assets in the plan, where 

smaller plans may pay well over 2%.  

Plans that have not been recentl 

compared to the changing market can 

be overpaying heavily.  To assess the 

reasonableness of fees, an employer 

must compare the plan’s fees to the 

current marketplace.  

What about the funds? 

Fund information is required to be 

disseminated to employees annually 

and should also be readily available by 

request or on the web.  Importantly, 

that information is required to include 

an appropriate benchmark so an 

employee can compare performance to 

the benchmark.  Another good way to 

research a fund is to use the 

Morningstar or Yahoo Finance website 

and insert a ticker symbol for the fund. 

One thing to watch for:  many plans 

provide funds from only one fund 

family.  That type of fund selection, 

proprietary funds from only one 

company, can be problematic.  

Employers have a fiduciary duty to 

provide the best funds possible, but 

selecting funds based on who sells them 

rather than what’s best for plan 

participants is likely a breach of the 

employer’s duty.  This type of plan can 

prevent your retirement assets from 

growing as they could. 

 

What can I do? 

Many employees feel their 401(k) fund 

options are poor, they are paying too 

much or they simply can’t get the 

information they need to assess the 

plan.  If you would like to learn more 

about your plan, give us a call and we 

can help you get the information you 

need to assess and understand your 

401(k).   

 

We can also point you to the 

Department of Labor help that will help 

you have an educated conversation with 

your employer about possible 

improvements to your plan. 

401(k) plans are offered for the benefit 

of employees.  It is an employee’s right 

to understand the plan, the fees and 

what to expect in the future.  And it is 

the employer’s duty to act prudently 

and in the best interests of plan 

participants.  


